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BBuuiillddiinngg  HHiigghh  PPeerrffoorrmmiinngg  HHRR  LLeeaaddeerrssTTMM  AApppplliiccaattiioonn  

  

Title:       

Your Information 

Full Name:                   Date:        

 Last First M.I.   

Organization:       

Address:       

       

                   

 City State ZIP Code 

Phone: (     )        Fax: (     )        

Alternate Phone: 
(     )        E-mail:        

To whom do you 
report? (Name 
and Title) 

       ________  

     

How many people report to you?       

How many levels are you away from the 

CEO?        

Describe your current role:       

How many years of HR 

experience do you have?        

List previous HR roles:       

Describe your future goals:       

Describe your educational background:       

What are some of the most important personal contributions you have made to your department’s and company’s success?       

 

Organization Information 
Give a brief description about your organization’s products, services, market, or the nature of your business:       

 

Annual Sales or Revenue:       Annual Net Income:       
Number of 
employees:       
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Project Criteria 

A significant part of this development experience involves your work on a real business project.  The project must:   

� involve solving a significant business problem or seizing a significant business opportunity 

� have executive sponsorship, e.g., endorsed by the most senior HR leader and the most senior business leader in which the project resides 

� be reasonable to complete within a 3-month timeframe 

� be owned by you, including both identification and implementation of the solution 

� involve a significant element of challenge and risk 

� be something that you care about deeply and will engage your intellect, beliefs, and emotions. 

Please describe your proposed project:              

              

                                  

 

Program Fees 

$5,000  hrconnection
® member companies 

$6,500  non-member companies 

Registration deadline:  March 23, 2009 

 

Early Bird Discount 

Register / Pay in full by December 29, 2008 and receive 10% discount 

Register / Pay in full by February 9, 2009 and receive 5% discount 

Payment method 

  Enclosed is a check for           made payable to hr connection
®
 

  Charge to Credit Card Number           

      Visa                      MasterCard                      American Express  

Exp. date         Name on Card          

 

If paying by credit card please go to www.hrconnection.net and make your credit card 
payment on-line, or mail, fax, or phone-in your information.   

DO NOT SEND CREDIT CARD INFORMATION VIA E-MAIL. 

 
Mail to:     hr connection

®
 

2925 Dean Parkway,  
Suite 300, Minneapolis, MN  55416 

 
FAX to:     612 925-8344 

 

E-Mail to:  suebergstrom@hrconnection.net 

 
 

Questions?  Call Sue Bergstrom at 612 925-8341 
 

 

Sponsor 

Note to Sponsor:  In addition to having relevant education and HR experience, participants in this development experience must: 

1) be viewed as a leader and capable of the next level of HR value creation,  

2) have demonstrated consistently strong results,  

3) desire to sit at the table as a strategic partner with other leaders, 

4) be committed to continuously learning and improving, and  

5) be committed to helping others learn and succeed.   

Please briefly describe why you feel this development experience is appropriate for this applicant.           

 

 

 

 

 

 

Sponsor Name and Title:    ________________________________________________________________________                                  

Mailing Address:  _______________________________________________________________________________              

Phone:                 E-Mail Address:                                               

     

Sponsor Signature:  ________________________________________________________ 

 


